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Title I – EMPLOYMENT 

Sec. 101. DEFINITIONS.  

(5) EMPLOYER. – 

(A) IN GENERAL – The term “employer” means a person engaged in an industry 

affecting commerce who has 15 or more employees for each working day in each 

of 20 or more calendar weeks in the current or preceding calendar year... 

(9) REASONABLE ACCOMMODATION.—The term "reasonable accommodation" 

may include— 

(A) making existing facilities used by employees readily accessible to and usable 

by individuals with disabilities; and 

(B) job restructuring, part-time or modified work sched- ules, reassignment to a 

vacant position, acquisition or modification of equipment or devices, appropriate 

adjustment or modifications of examinations, training materials or policies, the 

provision of qualified readers or interpreters, and other similar accommodations 

for individuals with disabilities. 

(10) UNDUE HARDSHIP.— 

(A) IN GENERAL.—The term "undue hardship" means an action requiring 

significant difficulty or expense, when considered in light of the factors set forth 

in subparagraph (B). 

(B) FACTORS TO BE CONSIDERED.—In determining whether an 

accommodation would impose an undue hardship on a covered entity, factors to 

be considered include— 

(i) the nature and cost of the accommodation needed under this Act;  

(ii)...the effect on expenses and resources, or the impact otherwise of such 

accommodation upon the operation of the facility... 

SEC. 102. DISCRIMINATION. 

(a) GENERAL RULE.—No covered entity shall discriminate against a qualified 

individual with a disability because of the disability of such individual in regard to job 

application procedures, the hiring, advancement, or discharge of employees, employee 

compensation, job training, and other terms, conditions, and privileges of employment. 

(b) CONSTRUCTION.—As used in subsection (a), the term "discriminate" includes— 

(1) limiting, segregating, or classifying a job applicant or employee in a way that 

adversely affects the opportunities or status of such applicant or employee 

because of the disability of such applicant or employee; 

(4) excluding or otherwise denying equal jobs or benefits to a qualified individual 

because of the known disability... 

(5)(A) not making reasonable accommodations to the known physical or mental 

limitations of an otherwise qualified individual with a disability who is an 

applicant or employee, unless such covered entity can demonstrate that the 

accommodation would impose an undue hardship on the operation of the business 

of such covered entity 

(6) using qualification standards, employment tests or other selection criteria that 

screen out or tend to screen out an individual with a disability or a class of 

individuals with disabilities unless the standard, test or other selection criteria, as 

used by the covered entity, is shown to be job-related for the position in question 

and is consistent with business necessity 
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